
Short Ad  

 

Events & Media Relations Manager (Hybrid Potential) 

The Slavery North Institute, a one-of-a-kind academic and cultural destination at the University 
of Massachusetts Amherst is currently seeking an Events & Media Relations Manager who will 
be charged with managing Slavery North’s image and developing strategies to increase 
awareness by cultivating strong relations with media outlets. The Manager will be responsible 
for social outreach and the management, planning, and execution of a media strategy; as well as 
organizing and managing all facets of the events for the Institute. 

Slavery North is a destination where scholars, thinkers, artists, and cultural producers build 
community and produce research and cultural outcomes that transform our understanding of the 
neglected histories of Transatlantic Slavery in Canada and the US North. Slavery North seeks to 
advance social justice by recuperating and interrogating the complex histories of Transatlantic 
Slavery and European colonization of the Americas, thereby recovering and centering the 
cultures, experiences, lives, and resistance of enslaved peoples in Canada and the US North. At 
the heart of Slavery North is a fellowship program that will welcome national and international 
students, artists, and scholars, providing them with the space, funding, time, and community to 
produce transformative research outcomes.  

For more information on this exciting opportunity and the University of Massachusetts Amherst 
as well as information on how to submit an application, please visit: 

https://careers.umass.edu/amherst/en-us/job/522135/events-media-relations-manager-hybrid-
potential 

For further information on the Slavery North Institute, please visit: 

https://slaverynorth.com/ 

UMass Amherst is committed to a policy of equal opportunity without regard to race, color, 
religion, caste, creed, sex, age, marital status, national origin, disability, political belief or 
affiliation, pregnancy and pregnancy-related condition(s), veteran status, sexual orientation, 
gender identity and expression, genetic information, natural and protective hairstyle and any 
other class of individuals protected from discrimination in employment, admission to and 
participation in academic programs, activities, and services, and the selection of vendors who 
provide services or products to the University.  To fulfill that policy, UMass Amherst is further 
committed to a program of affirmative action to eliminate or mitigate artificial barriers and to 
increase opportunities for the recruitment and advancement of qualified minorities, women, 
persons with disabilities, and covered veterans.  It is the policy of UMass Amherst to comply with 
the applicable federal and state statutes, rules, and regulations concerning equal opportunity 
and affirmative action. 

 

https://careers.umass.edu/amherst/en-us/job/522135/events-media-relations-manager-hybrid-potential
https://careers.umass.edu/amherst/en-us/job/522135/events-media-relations-manager-hybrid-potential
https://slaverynorth.com/

